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METCO  Gone? 

Old  Problems  Still 
Plague  Boston  Busing 

By  Devin  Feiton 

Onyx  Staff 

Many  of  the  rumors  about  METCO  be- 
ing phased  oui  may  stein  from  the  prob- 
lem METCO  is  having  in  Lynnfield.  Town 
officials  want  to  have  a  meeting  to  vote 
on  continuing  the  2f»  year  old  program, 
which  buses  black  and  latino  students 
from  Boston  into  Lynnfield  every  day. 
They  say  METCO  students  are  perform- 
ing poorly  in  Lynnfield  and  school  offi- 
cials arc  wondering  if  they  can  cut  it  at  a 
suburban  school. 

METCO  officials  don't  want  die  deci- 
sion to  come  to  a  vote  because  they  feel 
Lynnfield  officials  haven'!  tried  to  find  out 
why  METCO  students  are  performing 
poorly. 

METCO  officials  says  the  students 
don't  have  the  proper  support  within  the 
school.  They  feel  Ihe  lack  of  minority 
teachers  and  counselors  in  the  schools  is 

equal  to  a  lack  of  support  for  minority  stu- 
dents in  the  schools.  They  say  students 
need  to  have  more  of  a  minority  presence 
within  the  school  because  without  it  stu- 
dents are  not  motivated. 

These  are  the  same  problems  that  have 
been  troubling  METCO  students  for  de- 
cades. 

In  1*J66  parents  of  black  children  who 
wanted  a  better  education  lor  their  chil- 
dren Started  The  Metropolitan  Council 
for  Educational  Opportunities.  METCO. 

September  6,  1966  was  the  birth  date  of 
METCO.  Two  hundred  and  twenty  minor- 
ity students  (including  one  white  student), 
ranging  from  Kindergarten  to  grade  11 
were  bused  to  seven  suburban  districts. 

On  the  first  day  of  the  METCO  program 
there  was  a  racial  threat  to  the  students.  In 
Wellesley  the  words  GO  HOME  NIGGER 
were  found  on  a  wall  at  one  of  the  schools. 
Even  though  some  paint  was  slapped  over 
the  words  before  the  METCO  students  got 
to  school,  there  was  nothing  anybody  could 
have  done  to  cover  up  the  racist  attitudes. 

Today  32  suburban  areas  participate  in 
ihe  METCO  program,  including  Arlington. 
Newton.  Natick.  Wellesley.  and  Brookline. 
Even  loday  there  are  siill  reports  of  racial 
segregation  within  the  suburban  schools. 
One  anonymous  school  teacher  who 
worked  in  one  of  these  suburban  schools 
for  nine  years  said.  "You  should  see  the 
cafeteria.  White  kids  silling  wilh  while  kids 
and  METCO  kids  sitting  with  METCO 
kids." 

METCO's  Executive  Director,-  for  26 
years.  Jean  M.  McGuire said  .  "You  |hlack 
students]  have  to  learn  from  the  start  how 

See  METCO  Page  2 


Celebrating  Our  Heritage  at  NU 


Africa  Week  Ends  With  A  Bang 


Students  Cheer  as  they  finish  Africa  Week,  with  a  succesful  Fashion  Show,  in  Ihe  Curry  Ballroom 

[Photo  Credit  Theodore  Miller] 


Black  Students  Speak  Out  About  Diversity  At  NU 

"It  Feels  Lonely  I've  Never  Felt  Like  the  minority  before,  like  an  out- 
Moustapha  Naite. 


cast 

BEING  BLACK  AT  NORTHEAST- 
ERN 

part  one  of  a  three  part  series 

by  Jamila  Hill 

Onyx  Staff 

Northeastern  is  a  school  that  prides  it- 
self on  being  diverse.  Indeed,  if  you  look 
ill  the  student  population,  you  will  find 
Americans.  Africans.  Europeans,  Austra- 
lians, etc.  virtually  people  from  all  around 
the  globe.  Il  services  non-traditional  stu- 
dents by  offering  part-lime  day  and 
evening  classes.  Students  are  required  to 
lake  multi-cultural  classes.  And  Northeast- 
ern has  even  designated  calendar  space 
and  committees  to  deal  strictly  with  issues 
of  diversity. 

Why  then  are  SO  many  black  students 
disenchanted  with  the  strides  Northeast- 
ern has  made  to  ensure  diversity  on  it  cam- 
pus? 

"Being  black  on  this  campus  means 


nothing."  said  Nicole  Gomes,  middler,  psy- 
chology major.  "There's  really  nothing  to 
help  you  succeed.  And  they  say  it's  di- 
verse, but  that's  not  true." 

Diversity  at  Northeastern Jias  somehow 
become  a  joke  as  black  students  look  out 
into  a  sea  of  faces  and  can  only  pick  out 
one  or  two  that  look  like  ihem. 

When  you're  standing  in  a  classroom  of 
1 00  people  and  there's  only  three  African- 
Americans  in  that  l(K)  people,  you  stand 
out,"  said  Geraldine  Vert,  a  senior  behav- 
ioral neuroscience  major. 

"Sometimes,  I  feel  that  it's  hard  when 
we're  so  outnumbered,"  said  Peter  Sims,  a 
middlei  cardiopulmonary  science  major. 
"I  don'i  have  any  black  professors,  1  don't 
have  any  black  people  in  my  classes... that's 
frustrating." 

"It  feels  lonely,"  notes  Moustapha  Naite. 
senior ciyil  engineering  major.  "I've  never 
fell  like  the  minority  before. ..like. ..an  oui- 


In  1995,  Northeastern  found  thai  the 
white-to-black  student  population  ratio  was 
twelve-to-one.  And  according  to  the  Black 
and  Latino/a  Student  Enrollment  Summary, 
from  the  Fall  of  1997.  Black  Americans 
made  up 791  of  the  student  population. 
Realizing  a  need  to  have  more  minority 

See  Diversity  Page  3 
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The  Reality: 

American  Press 
Against  Africa 

Ibiere  Seek 

Onyx  Staff 

Wlien  many  people  ihink  of  Africa, 
some  of  the  first  things  that  come  to  their 
minds  are  jungles,  wild  animals,  and  fam- 
ine. These  are  the  images  that  are  por- 
trayed hy  the  media. 

"We  need  to  reverse  this  poor  image  of 
Africa  this  image  of  corruption,  tribal  war- 
fare, dictatorship,  poverty,  and  AIDS."  said 
Patrick  Sianne,  Chairman  of  the 
Cameroon-based  publication.  Let  Us  Talk 
About  Africa. 

'There  is  life  in  Africa,"  said  Sianne. 
"We  should  be  able  to  see  that  there  are 
decent  people,  living  new  lives."  The 
media  does  not  reflect  Africans  in  a  posi- 
tive light.  The  majority  of  the  time,  the 
contributions  and  accomplishments  of  Af- 
ricans go  unnoticed. 

"World  War  1  mflue  \v.  :d  ilie  direclicn 
in  which  the  world  would  go  during  the 
twentieth  century,"  said  Sianne.  After 
reading  a  recent  article  in  the  Boston  Globe 
about  the  countries  that  took  pan  in  the 
war  and  their  roles  in  the  shaping  ol  the 
world,  Sianne  responded  hy  writing  a  let- 
ter lo  the  Globe's  editor. 

"The  article  mentioned  a  number  of 
countries  and  their  involvement  in  the  war 
with  very  little  mention  of  Asia  and  no 
mention  of  Afrka,'  Slid  Si-nne  This 
implies  that  those  involved  dictated  the 
path  of  the  world  and  without  the  recog- 
nition of  the  African  Continent,  which  hap- 
pens lo  be  the  birthplace  of  civilization. 
One  is  also  implying  that  Africa  has  taken 
no  part  in  the  development  of  the  world." 

The  publication.  Let  Us  Talk  About  Af- 
rica, researches  the  media  landscape  in  Af- 
rica, the  political  organization  of  the  con- 
tinent, ami  the  technical  and  developmen- 
tal challenges  of  Africa.  It  also  attempts  to 
correct  the  false  image  of  Africa  given  by 
the  American  media. 

"I  believe  that  it  is  very  important  thai 
the  dynamics  of  change  should  come  out 
of  Africa,"  said  Sianne.  "The  people  out- 
side of  Africa  should  be  educated  about 
Africa  and  be  aware  of  what  is  happening." 

"When  President  Clinton  visited  Africa 
last  year,  all  eyes  were  on  him,  not  Africa." 
said  Srinne.  'CNN  followed  Clinton  from 
one  African  country  to  the  next,  but  they 
only  showed  him.  not  the  people." 

"They  didn't  show  Africa,"  Sianne  said 
with  a  distraught  look.  "Each  of  us  wants 
the  American  media  to  talk  about  the  opti- 
mist ii.  things  of  Africa  like  they  do  when 
speaking  about  Europe." 

"We. have  boulevards,  public  transpor- 
tation, and  buildings,  but  if  we  relied  on  the 
media  to  show  us  Africa,  we  get  ill  is  false 
image."  said  Sianne,  pointing  to  a  televi- 
sion in  the  room.  "It's  like  there  is  noth- 
ing there  |  in  Africa],  just  the  jungle." 

Sianne  has  been  a  reporter  and  a  politi- 
cal analyst  for  11  years.  While  in 
Cameroon,  his  native  country,  he  hosted 
his  own  talk  show  on  the  state-owned 
Cameroon  TV  &  Radio  Network.  CRTV. 
Because  of  his  political  beliefs,  he  was  dis- 
missed as  a  TV  news  anchorman  and  left 
for  the  Uniied  Slates. 

Sianne's  presentaiion  on  the  media's  in- 
fluence in  society  was  one  of  many  evenls 
put  on  by  the  Northeastern  African  Stu- 
dent Organization  (NASO)  during  its  cel- 
ebration of  Africa  Week,  from  February 
15th  through  February  20th. 


METCO,  From  Page  1 

to  deal  with  white  people.  What  are  (hey 
going  lo  do  when  they  go  to  college?  I'm 
sure  there  are  white  people  at  BU  and 
Northeastern.  You  [black  people]  have  to 
deal  with  them." 

Critics  point  out  that  METCO  adds  ra- 
cial stress  to  the  students  by  forcing  them 
to  attend  a  school  where  most  of  the 
people  there  don't  look  like  them. 

Andrea  Rideaux.  an  education  major 
ai  Simmons  College  and  an  intern  at  Ben- 
jamin Bannker  Charter  School  says, 
"The  problem  with  METCO  is  that  it  does 
not  reach  enough  minority  students.  Why 
should  only  a  select  number  of  students 
be  chosen  for  ihis  program  while  the  ma- 
jority are  stuck  in 

Boston's  inadequate  public  school  sys- 
tem. It's  not  fair." 

It  is  true  that  everybody  is  not  taken 
by  METCO.but  the  suburban  towns  as 
well  as  METCO  must  approve  the  selec- 
tions. 

Mrs.  McGuire  agrees  with  Rideaux, 
she  says  the  mcial  tension  critics  often  2ite 
is  a  product  of  a  problem  with  the  selec- 
tion process. 

She  says  although  there  should  he 
more  black  and  latino  sludents  in  the 
schools  she  emphasized  the  benefits  the 
program  has  lor  white  students.  "METCO 
mostly  benefits  white  studenis."  said  Mrs. 
McGuire. 

She  says  the  program  exposes  subur- 
ban while  kids  to  more  diversity  by  giv- 
ing them  an  opportunity  to  go  to  school 
wilh  minority  students. 

Unfortunately.  Boston  public  schools 
are  of  a  lower  quality  compared  to  their 
suburban  counterparts.  Even  the  expec- 
tations for  Boston  studenis  are  lowerthan 
the  ones  for  suburban  students.  " 

Doreen  Ward,  a  METCO  coordinator, 
says  "In  kindergarten  and  first  grade  the 
kid.,  in  the  suburbs  are  reading  but  in  Bos- 


HOW  IT  BEGAN 

Feb  26,  1964:  20.000  Black 
itudents  stage  a  citywide 
ichool  boycott. 

March  1%4:  Massachu 
ietts  State  Board  of  Educa 
ion  sets  up  a  committee  to 
itudy  the  effects  of  racial 
;egregation  in  schools 

Board  of  Education  Comes 
>ut  with  a  Report:  "Because 
i  is  Right  Educationally"  sai< 
hat  racial  imbalance  was 
larmful  to  both  black  and 
vhite  students. 

Racial  Imbalance  Act  of 
1965  :  Slates  that  a  segre- 
gated education  is  unlawful. 


ton  llie  kids  in  kindergarten  and  first  grade 
are  learning  colors  and  shapes." 

The  most  important  effect  METCO  has 
on  ils  students  is  that  they  are  ready  for 
college.  There  are  5.000  studenis  who 
graduated  from  METCO  and  92%  of  those 
graduates  went  on  to  college. 

For  all  the  advantages  of  being  a 
METCO  student  the  program  has  a  lot  of 
problems,  the  biggest  problem  METCO 
face-,  is  a  lack  of  funding.  METCO  has  had 
the  same  $12  million  budget  since  1988. 

The  lack  of  funding  has  caused  a  de- 
crease in  the  number  of  sludents  METCO 
can  place  in  suburban  schools.  The  pro- 
gram  currently  has  14,000  people  on  the 
wailing  list. 

METCO  does  not  have  the  money  to 
provide  the  same  number  of  services  lo 
its  students.  A  proposal  to  increase 
METCO's  funding  by  $3  million  was  put 
in  front  of  the  House  of  Representatives 
and  was  voted  down.  This  decision 
leaves  the  fulure  of  METCO  filled  with 
uncertainty. 
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Oratory  Competition  1999:Discussing  the  Future  Revisting  the  Past 


By  Phil  Kascieki 

Onyx  Staff 

The  John  D.  O'Bryani  African -Ameri- 
can Institute's  fifteenth  annual  Roland  E. 
Latham  Oratory  Competition,  gave  six 
freshmen  and  nine  upperclassmen  a  chance 
to  take  a  critical  look  at  some  of  the  issues 
ai  Northeastern  and  in  society. 

The  students  spoke  about 
America'scurrent  racial  climate,  future 
Black  leaders,  ihe  future  of  the  African- 
American  Institute,  the  1996  Welfare  Re- 
form Act;  Affirmative  Action,  and  mans 
more  topics. 

Aulelei  Holbngsworth,  who  took  first 
place  among  (he  freshmen,  spoke 
about  the  state  of  America's  racial  climate. 

"  1  believe  that  things  have  not  changed. 
I  >espitt  I  iws,  ilia-  is  still  nuNin  still  diz 
crimination,  siill  haired." 

She  noted  recent  hale  crimes  such  as  the 
killings  of  James  Byrd  Gamelt  Johnson,  and 
Tyesha  Miller,  as  well  as  a  1997  Gallup  poll 
where  75%  of  African-Americans. surveyed 
said  they  had  experienced  racism  within  the 
last  30  days. 

Kadesh  Simms  took  home  first  place 
among  upperclass  students  she  also  spoke 
about  America's  racial  climate. 

She  said  that  although  the  racial  climate 
is  belter  than  it  was  in  1960,  there  is  more 
room  for  improvement. 

"The  crimes  then  and  now  are  similar,  so 
it's  obvious  that  there  hasn't  been  enough 
change." 

She  later  said  that  "racism  has  taken  on  a 
new  form.  It  has  evolved." 
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an  Lula  Petty-Edwards  happily  announces  the  winners  of  this  years  oratory  competition 


[Photo  Credit:  Theodore  Miller] 


She  also  talked  about  racism  on  the 
Internet,  where  White  supremacist  groups 
and  individuals  are  trying  to  keep  racism 
alive  and  well. 

In  the  freshmen  category,  Ibiere  Seek 
took  second  place,  speaking  about  who  the 
future  Black  leaders  will  be. 
Dana  Benton  took  third  place,  speaking 
about  whether  or  not  standardized  testing 
should  be  the  main  criteria  to  becoming  a 


teacher. 

Among  upperclassmen,  Danielle  Antoine 
took  second  place  with  her  speech  on  "Does 
equal  rights  mean  equal  access'.'"  and 
Kanasha  Herbert  took  third  place  for  her 
speech  on  who  the  future  Black  leaders  will 
be. 

The  Oratory  Competition  also  saw  Al- 
pha Kappa  Alpha  Sorority,  Inc.  present  its 
annual  Book  Award  to  two  outsianding 


freshmen. 

The  Book  Award  has  been  renamed  the 
Francina  Little  Foskey  Scholarship  in 
honor  of  a  recently  deceased  member  of 
the  Iota  Gamma  Chapter  of  Alpha  Kappa 
Alpha. The  winners  of  the  award  were 
Physical  Therapy  major  Delahli  Goka  and 
Business  major 


Students  of  The  Diasopora  Connect  through  Arts  and  Culture 


By  Alexander  Mitchner 

Onyx  Staff 

The  small  group  of  students,  sitting  in  a 
circle,  seemed  to  take  over  the  large  ball- 
room. The  smiling  faces  represented  every 
nation  of  the  world  and  came  together  to 
celebrate  their  differences. 

On  Wednesday.  February  17th.  the  North- 
eastern African  Student  Organization  posed 
this  question.  "  In  arts  and  culture,  are  we 
really  that  different?"  The  question  focused 
on  the  arts  and  culture  in  the  African.  Afri- 
can American,  and  Caribbean  cultures  but 
all  students  were  welcomed  to  voice  their 
opinions,  during  this  open  forum. 

Discussions  where  one's  experiences  and 
perspectives  mean  a  great  deal  are  often 
very  educational   for  me,  "  said  Philip 
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Kasiecki,  one  of  the  white  students  that 
attended  the  program. 

Felix  Odigie,  the  moderator  of  the  dis- 
cussion, sparked  emotions  as  he  asked  the 
diverse  group  to  define  culture. 

"Some  Americans  have  devoted  them- 
selves to  adopting  African  beliefs.  The  fact 
that  you  believe  in  it  makes  the  ideas  cul- 
ture. Culture  is  what  you  believe  in."  said 
Earl  Longwood.  a  native  of  England. 

The  group  agreed  that  there  were  many 
similarities  within  thier  respective  cultures 
including  their  sense  of  community,  cer- 
tain variations  of  music,  and  their  empha- 
sis on  family. 

A  few  of  the  international  students 

Diversity,  from  Page  I 

students,  the  school  has  several  pipeline 
programs  with  the  Boston  schools  and 
community. 

Sonic  of  these  programs  include  Balfour 
Academy,  The  Tobin  Scholars,  the  Health 
Careers  Academy,  and  a  variety  of  math- 
science  programs. 

Once  students  are  accepted,  there  are 
several  retention  programs  that  can  be 
used.  Among  these  include  The  Project 
Ujima  Scholars.  The  School  of  General 
Studies.  Legacy  2000,  The  Lalino/a  Stu- 
dent Cultural  Center,  and  The  John  D. 
O' Bryant  African- American  Institute. 

Some  of  these  retention  programs  of- 
fer students  more  lhan  tutoring,  mentoring, 
and  in  some  instances,  scholarship  money. 
They  also  give  students  a  sense  that  they 
;ire  not  alone. 

I'm  thankful  for  the  Institute  because 

it  brought  me  closer  to  people  of  color," 


shared  their  culture  with  those  that  would 
not  have  otherwise  been  introduced  to  it. 

"In  Nigeria,  to  show  his  commitment 
and  love  to  a  the  woman  he  plans  to  marry, 
a  man  must  be  flogged."  said  Odigie. 

This  shocked  the  Americans  present  at 
the  program,  but  he  then  tied  the  differences 
together  to  show  a  common  bond. 

"The  meaning  is  the  same  in  each  cul- 
ture, ihe  performance  is  only  different,"  said 
Odigie. 

"We  must  realize  that  because  culture 
stretches  out  into  infinite  branches,  no  one 
can  claim  ownership  to  beliefs."  sais  Keno 
Mulling,  senior  Engineering  Major. 

Conversation  flowed  throughout  the 

said  Vert. 

"Since  I  work  in  the  Office  of  Special 
Support  Services  and  there  are  tons  of  mi- 
nority students  who  come  in,  I  don't  feel 
like  1  lack  anything,  said  Jamilaih  Haynes, 
junior,  sociology  major. 

But  there  are  some  students,  however, 
who  either  are  not  aware  that  these  pro- 
grains  exist,  do  not  believe  that  the  pro- 
gram was  designed  for  them,  or  lack  faith 
that  those  who  run  the  programs  under- 
stand what  black  students  are  going 
through. 

There  is  a  lack  of  teachers  who  have 
been  through  the  system."  said  a  senior 
criminal  justice  major.  "They  may  have 
come  through  the  system  bul  they  have  mil 
lived  through  it  at  Northeastern's 
campus.. .they  have  not  felt  what  ii  me. ins 
to  be  a  minority  here." 

This  feeling  of  lack  of  understanding 
along  witli  ihe  idea  thai  because  you're 
black,  you  don'l  really  belong  has  forced 


small  circle  and  laughter  was  contagious. 
Time  passed  quickly  and  when  Felix  ex- 
claimed, "  It's  over!"every  hand  flew  into 
the  air  to  get  the  final  word. 

The  word  respect  was  commonly  used 
when  describing  how  we  should  treat  each 
other  and  our  cultures. 
"  We  don't  have  to  get  along,  but  we  can 
co-exist,  and  if  blacks  across  the  world 
got  along,  just  imagine  what  weculd  do." 
said  Mullings. 


black  students  to  migrate  towards  each 
other  on  campus. 

I  know  that  when  we  first  came  to  cam- 
pus freshman  year,  black  people  kind  of 
joined  together,  there  was  a  closeness." 
said  Kalin  Mitchell,  junior,  business  ma- 
jor. 

Here  in  the  Student  center  different  races 
don't  mix.  I  don'l  know  why.  I  mean  your 
friends  are  who  your  friends  are,"  said 
Matthew  Olson,  middlier.  journalism  ma- 
jor. 

Even  with  Northeastern's  commitment 
to  diversity,  the  likelihood  of  its  meeting 
such  a  desired  place  may  be  small  without 
the  help  of  it  students. 

'They  can  at  least  encourage  people 
from  .ill  walks  of  life,  races,  and  even  from 
different  countries  to  apply,"  said  Olson, 
"Bul  what  more  can  Ihey  do.  They  can't 
make  people  hang  out  together."  Or  make 
block  students  feel  like  they  belong. 
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EDITORIAL 


It  has  been  a  rough  year  for  the  Onyx  Informer.  We  have  tried  our  best  to  fulfill 
the  mission  we  set  out  to  accomplish  at  thebeginning  of  the  fall  quarler,  and  we  hope 
that  at  least  some  of  you  have  read  more  than  the  last  page  of  the  paper.  Unfortu- 
nately we,  Kami-Leigh  Agard  and  Linda  Betharte  will  not  be  able  to  continue  in  our 
capacity  as  the  editors  of  the  Onyx,  due  to  our  co-op  obligations.  You  will  be  happy 
to  know  that  two  staff  members  who  have  worked  closely  with  us  since  the  very 
beginning  of  this  year  will  be  taking  our  places  as  co-editors  until  the  fall  of  next  year. 
Kcrrita  Mclaughlin,  and  Jamila  Hill  will  in  charge  of  the  next  two  editions.  I  hope  that 
you  have  enjoyed  the  editions  that  have  come  out  so  far.  Our  Mission  this  year  was  to 
write  about  topics  that  affect  all  black  people  from  all  corners  of  the  globe.  We  have 
strived  to  maintain  a  balance  in  our  coverage  and  hope  to  continue  and  progress  in  our 
coverage.  The  only  way  that  we  as  a  newspaper  can  progress  is  with  your  help.  In 
case  you  haven't  noticed  each  edition  of  the  paper  carries,  what  we  call  "house  ads" 
they  arc  there  to  promote  the  newspaper  and  to  hopefully  inspire  you  guys  to  get 
involved  in  anyway  you  can.  there  is  one  at  the  bottom  of  this  page.  We  implore  you 
to  write  to  us.  to  help  us  with  advertising  (that's  what  pays  the  bills)  to  help  us  put  the 
paper  together-only  a  few  of  us  know  how,  and  that  is  one  of  the  reasons  The  Onyx 
doesn't  come  out  as  often  as  you  would  like  it  to.  You  don't  have  to  be  a  journalism 
major  to  get  involved  with  the  newspaper  you  just  have  to  want  to  have  a  desire  to  sec 
a  finished  project  tha't  you  were  a  part  of,  coming  out  every  month—maybe  even  every 
week  if  enough  people  gel  involved.  If  you  have  any  suggestions  on  what  we  should 
cover,  maybe  something  you  would  like  to  cover,  please  write  to  us.  I  know  these  last 
two  editions  of  the  year,  will  be  great  and  they  can  be  even  better  if  more  students  get 
involved. 

Much  love, 
The  Editors 


Speaking  Out 

A  Letter  From  the  President:  The  Agenda 

We  often  talk  about  a  college  or  university  in  terms  of  its  academic  offereings.  or  the 
architecture  that  make  up  its  campus.  At  its  heart,  however,  a  school  is  defined  by  the 
men  and  women  who  go  there  to  study,  leach,  or  work. 

Since  the  start  of  my  presidency.  I  have  sought  to  convey  to  students,  faculty,  and 
staff  alike  that  if  we  hope  to  realize  our  potential  as  an  educational  institution,  diversity 
must  be  a  hallmark  of  this  University. 

Understanding  our  differences,  treating  each  other  with  mutual  respect,  and  knowing 
how  to  find  common  ground  and  work  together,  are  imperative  to  productive  careers 
and  meaningful  lives  in  the  twenty-first  century. 

We  are  fortunate  to  have  dedicated  and  talented  administrators,  faculty  members, 
and  students  who  are  determined  to  help  the  University  move  forward. 

Foremost  among  them  is  our  dean  and  director  of  affirmative  action  and  diversity, 
Donnie  Perkins,  who  since  his  arrival  in  June  of  last  year  has  been  analyzing  our  hiring 
and  employment  data  and  working  on  the  next  phase  for  our  Dialogue  on  Race.  Sig- 
nificant activities  have  been  taking  place  over  the  last  few  months. 

First  and  foremost  is  an  enhanced  effort  to  promote  diversity  in  the  hiring  of  North- 
eastern personnel,  especially  with  regard  to  key  positions  of  responsibility. 
Later  this  spring,  we  will  implement  u  new  set  of  guidelines  designed  to  help  insure 
equal  access  to  employment  opportunities. 

Provost  David  Hall  is  overseeing  an  effort  to  bolster  the  effectiveness  of  our  Minor- 
ity Faculty  Recruitment  and  Retention  Fund,  and  has  also  convened  a  committee  to 
develop  a  faculty  mentoring  program. 

With  regard  to  student  admissions  and  retention,  the  University  Access  Task  Force 
and  Program  Committee  -  a  22-member  body  established  in  January  -  has  begun  what 
will  be  a  comprehensive  review  of  all  of  the  programs  at  Northeastern  that  help  us 
remain  accessible  to  all  students  regardless  of  their  income,  their  circumstances 
in  life,  or  their  race  and  gender..  Comprised  of  faculty,  staff,  and  a  student,  (he  group 
will  be  issuing  its  recommendations  to  Provost  Hall  at  the  end  of  the  academic  year 
with  an  eye  toward  implementation  in  the  fall. 

Following  up  on  the  Dialogue  on  Race  begun  last  May.  Donnie  Perkins  has  initiated 
a  new  pilot  program  Five  study  cricles.  with  ten  to  twelve  participants  from  diverse 
backgrounds,  will  meet  in  facilitated  sessions  over  several  weeks.  These  study  circles 
are  designed  to  promote  dialogue  focused  on  questions  and  concerns  which  left  un- 
tended  might  serve  to  divide  us.  In  April,  a  forum  open  to  the  entire  University  will  be 
held  where  we  will  have  the  chance  to  hear  from  the  participants  and  consider  the  next 
steps  for  the  study  circle  program. 

While  a  great  deal  of  work  remains  to  be  done.  I  am  grateful  for  the  commitment 
and  the  participation  of  the  entire  Northeastern  University  community.  Achieving  di- 
versity starts  with  policies  and  programs.  Ultimately,  however,  diversity  depends  upon 

the  words  and  the  deeds  of  every  member  of  the  Northeastern  community. 

Richard  Freeland  is  the  President  of  Northeastern  University 


Black  People  For  Target  Practice 

The  shooting  of  an  unarmed  West  African  immigrant  41  times  in  New  York,  and  the 
accusations  of  racial  profiling  practiced  by  the  New  Jersey  State  police,  only  seeks  to 
validate  what  we've  always  know  to  be  true....  To  Be  Black  is  a  Crime!. 

Many  among  us,  have  long  been  guilty  of  the  crime,  driving  while  black  and  of 
course,  driving  while  male  and  black.  A  similar  crime  exists  for  driving  while  hispanic. 
God  forbid  that  these  crimes  were  committed  in  a  fancy  car.  We  all  know  the  only  way. 
You  People  can  afford  a  Lexus  is  by  selling  drugs.  To  be  black  is  a  crime  in  America. 
Shame  on  ns  for  not  having  accepted  that! 

Far  too  many  of  our  blood  has  been  shed  on  America's  DIEways.  its  project  streets 
and  ns  stairwells.  We  can  honestly  admit  thai  some  of  our  youth  are  involved  in  illegal 
activities,  but  this  does  not  give  police  across  the  nation,  the  n^.ht  to  treat  us  like  crimi 
nals  and  second  class  citizens.  It  does  not  justify  murder! 

Col.  Carl  Williams,  head  of  the  New  Jersey's  State  Police,  was  recently  fired  for  his 
remarks  attributing  drug  trafficking  to  minorities.  He  should  have  been  fired  for  the 
racial  profiling  practices  of  his  state  police.  Jersey  State  police,  according  to  the  New 
York  Times,  used  discriminatory  and  illegal  tactics  to  single  out  minority  drivers  in 
search  of  narcotic  traffickers.  One  such  case  currently  under  grand  jury  investigation,  is 
an  incident  in  which  four  unarmed  black  and  hispanic  males  were  shot  while  traveling 
in  a  van  on  their  way  to  a  basketball  clinic  last  April.  This  is  just  the  tip  of  the  iceberg. 

The  New  Jersey  State  Police  should  not  be  alone  in  its  shame.  Right  here  in  Massa- 
chusetts, charges  were  made  against  Reading  police  for  targeting  minorities  and  of  course 
Mass  Pike  has  always  had  a  reputation  for  racial  profiling.  Mass  Pike  only  needs  the 
media  coverage  that  Jersey  received  for  non-minority  residents  to  believe  it.  Following 
the  now  infamous  Dialog  on  Race  on  campus  last  year,  complaints  were  made  by  many 
minority  males  about  the  fact  that  they  were  stopped  and  questioned  by  campus  police 
late  at  night.  Apparently  they  could  not  be  students  walking  home  or  waiting  for  the 
shuttle,  they  must  have  been  a  pan  of  the  criminal  element  that  wanders  in  from  Roxbury 
and  other  neighborhoods  we  distance  ourselves  from. 

The  incidents  of  racial  profiling  and  high  profile  murders,  hopefully  proves  to  America 
that  we  were  not  just  crying  wolf.  Every  time  one  of  our  complaints  is  validated  and 
triggers  positive  change  is  a  great  step  in  the  right  direction.  All  police  departments 
need  to  evaluate  the  way  they  "serve"  the  minority  community.  The  police  state  tactics 
will  no  longer fco iolerated.  We  pay  taxes  too  and  we  ate,  (entitled  to  be.  treated  the  way 
other  neighborhoods.,  ethnic  groups  and  races  mv  uvaied.  1.  like  many'of  us,  atji  pessi- 
mistic. 1  don't  believe  that  racism  will  ever  end.  although!  pray  that  I'm  proven  wrong. 


Elmo  Corrected 

We  are  writing  to  clarify  the  article  headlined  "Elmo  Rejected"  in  the  Feb.  10 
edition  of  "The  Onyx  Informer." 

The  last  sentence  of  the  article  said,  "The  Northeastern  News  said  they  will 
continue  to  run  the  cartoon  as  part  of  their  first  amendment  right  to  freedom  of  speee  h." 
No  member  of  The  News  was  contacted  for  this  article:  therefore.  The  News  did  nol 
make  thul  statement.  At  no  point  did  we  try  to  turn  the  publishing  of  the  Elmo  comic 
into  a  free  speech  issue. 

The  following  is  an  excerpt  from  an  editorial  that  The  News  published  Jan. 
13  that  expressed  how  we  felt  about  the  comic  and  the  public's  reaction  to  it: 

'The  intent  of  this  comic  was  not  to  hurt,  anger  or  upsel  any  member  of  the 
Northeastern  community,  nor  was  it  to  advocate  racism  or  violence.  Al  of  the  feed- 
back received  regarding  this  comic  and  its  content  was  not  only  helpful  to  us  here  at 
The  News,  but  it  also  shed  some  light  on  how  this  campus  feels  about  issues  of  race 
and  violence,  and  how  those  topics  should  be  treated.  To  those  who  were  offended,  we 
apologize." 

The  Northeastern  News  Editorial  Board 
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NU  Sports&  NU  Voices 

Mixing  Cream  with  Coffee: 

Black  Students  On  Interracial  Dating 


By  Octavia  Ramsey 

Onyx  Correspondent 

Al  a  university  where  ethnic  similari- 
ties amonj;  individuals  creates  a  sense  of 
community  and  strength,  talking  about  in- 
terracial dating  often  inspires  abstract 
emotions,  contention  and  heated  discus- 
sion within  the  Black  population. 

"When  I  see  a  brother  with  a  while  girl. 
I  am  somewhat  vexed.  I  wonder,  what's 
going  on  '  'said  Valisha  Smiley  i  Black 
freshman. 

What  is  going  on?  While  the  numbers 
of  Black  women  seeking  a  higher  educa- 
tion continues  to  increase,  the  number  of 
Black  men  encaged  or  lost  in  the  system 
also  continues  to  rise.  This  scenario 
brings  about  the  evident  shortage  of  black 
men  on  college  campuses.  There  may  be 
10  young  black  men  for  every  14  black 
women. 

Some  Black  women  see  interracial  dat- 
ing, specifically  black  men  with  white 
women,  and  are  confused.  The  annswer 
to  their  question,  "why"  can  have  many 
answers. 

"Sisters  on  campus  have  an  attitude," 
said  Wadner  Oge.  a  sophomore.  He  said 
that  sisters  diligently  reject  brothers  who 


are  not  'bailers',  yet  "they  get  jealous  when 
they  see  us  (black  men)  with  while  women. 
Some  brothers  (not  me )  are  perhaps  retali- 
ating to  the  rejection." 

Another  young  brother  said  that  he  could 
understand  why  some  black  women  get 
angry  when  they  see  black  men  with  white 
women.  "Some  black  women  get  angry, 
because  they  feel  as  if  they  are  being  bla- 
tantly turned  away." 

Others  interpreted  mterraci  j1  dating  as 
a  form  of  disloyalty  to  their  ethnic  group. 
Some  believe  thai  a  BI.il  k  person  who  dales 
a  while  person  is  ascribing  to  a  stereotypi- 
cal view  of  beauty,  that  does  not  include 
the  black  race.  Stereotypical  standards  of 
beauty  say  thai  black  females  are  less  at- 
tractive and  have  a  lot  of  attitudes  . 

"A  minority  who  dates  a  white  person 
has  internalized  certain  beliefs  about  beauty 
and  who  is  attractive  based  upon  the  crite- 
rion of  the  white  majority,"  said  Ujima 
Scholar  Nikia  Roberson. 

Amber  Rand,  a  white  freshman  who  has 
dated  black  men  numerous  time  said  that 
she  "understands  the  rage  that  some  black 
women  have  and  realizes  that  African 
American  women  are  constantly  being  de- 
meaned, ridiculed,  and  stereotyped  as  in- 
sensitive, too  agressive,  and  unattractive  by 
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NU  Basketball:  Some  of  Our  Favorite  Male  Players  Get  Credit  Too 


By  Phil  Kascieki 

Onyx  Staff 

On  February  15,  the  Northeastern 
men's  basketball  team  held  its 
annual  Senior  Night  to  honor  three  se- 
niors who  were  playing  their  last 
regular  season  home  game  at  Northeast- 
ern. This  year.  Northeastern  will 
say  goodbye  to  John  Green,  Lin 
Lattimore,  and  Harold  Miller. 

Green  was  a  defensive  stalwart  in  his 
two  seasons  at  Northeastern, 
as  he  has  been  throughout  his  basketball 
playing  days.  He  stepped  into 
the  starting  lineup  late  last  season,  when 
he  set  his  career  high  in 

Women  at  NU 

Black  women: 
Can  we  get  togther? 

By  Tamika  Cameron 

Onyx  Staff 

Is  there  a  secret  war  going  on  between 
black  women  on  campus?  Although 
some  women  have  met  their  best  friends 
at  this  college,  the  underlying  consensus 
among  black  women  here  is  that  fhere  is 
some  sort  of  tension. 

"You  never  see  a  group  of  black  girls 
just  chillin"  and  hanging  out  together." 
said  Alithea,  a  freshman  International 
Studies  major 

It  seems  the  fact  that  we  are  all  Black 
is  not  a  strong  enough  lie  to  bind  us; 
often  times  cliques  are  established  as  a 
way  of  creating  an  environment  that  you 
can  feel  comfortable  in.  But  does  being 
part  of  a  clique  give  you  the  right  to 
make  another  girl  feel  uncomfortable. 

We  span  from  different  cities,  states, 
and  countries  each  one  bringing  a  small, 
but ,  significant  part  of  her  personality  to 
college  hoping  that  she  will  be  able  to 

See  Women,  page  7 


rebounds  with  13  against  Delaware  late  in 
the  season.  This  season,  he  has 
been  a  spot  starter  and  reserve  for  head 
coach  Rudy  Keeling. 

An  iron  man.  Lattimore  played  in  every 
game  since  he  arrived  on 
campus,  a  string  of  1 1 1  consecutive  games. 
He  accumulated  more  than  700 
points  and  600  rebounds  for  his  career.  A 
starter  for  most  of  his  career, 
he  reached  his  career  high  in  points  in  a  big 
game,  as  he  scored  21  when 
the  Huskies  knocked  off  cross-town  rival 
Boston  University  last  month.  He 
reached  his  career  high  in  rebounds  in  an- 


other lug  game  as  well,  as  he 
hauled  down  18  two  seasons  ago  when  the 
Huskies  knocked  off  NIT-bound 
Drexel  at  Cabot. 

Miller  is  among  Northeastern 's  all-time 
leaders  in  three-point 

field  goals  made  (third),  three-point  field 

goal  percentage  (third). 

assists  (seventh),  and  is  the  18th  all-time 

leading  scorer  with  1,064 

career  points.  Ht  is  just  the  seventh  Husky 

to  record  more  than  1000 

points  and  250  assists  in  his  career.  Miller 

recently  was  presented  The 

Reggie  Lewis  Scholastic  Athletic  Perfor- 


mance Award,  given  to  the 
Northeastern  outstanding  senior  athlete 
who  best  exemplifies  the  spirit  of 
Reggie  Lewis,  both  on  and  off  the  court. 

The  Huskies  could  not  cap  off  Senior 
Night  with  a  victory.  In  the 
first  half,  Hofstra  broke  a  run  of  1 7  straight 
Northeastern  points  by 
scoring  9  straight  of  their  own  as  part  of  a 
19-4  run  to  end  the  first 
half,  and  never  looked  back  from  there. 
The  78-52  loss  also  overshadowed 
Miller  scoring  his  1000th  career  point  on 
a  three-point  shot  during  the 
first  half. 


Black  Man  On  Ice:  Bill  Newson  and  Why  he  loves  Hockey 

By  Phil  Kascieki 


Onyx  Staff 

On  any  hockey  team,  a  Black  player  is 
a  rarity,  and  likely  to  stand  out  in  the  eyes 
of  some  fans  and  observers.  On  the 
Northeastern  men's  hockey  team,  junior 
Bill  Newson  stands  out  for  other  reasons. 

One  of  the  hardest- working  players 
and  fun  to  watch,  Newson  was  elected  as 
a  co-captain  for  this  season.  His  constant 
effort  on  the  ice  has  noi  gone  unnoticed 
by  fans  as  well  as  his  teammates  and 
coaches.  When  he  is  on  the  ice.  he  is 
often  one  of  the  smallest  players  out 
there,  but  only  in  physical  size. 

Newson  began  playing  hockey  when 
he  was  four  years  old.  joining  anumbcr  of 
his  friends  who  decided  to  take  it  up. 
Though  some  have  wondered  what  got 
him  into  it,  he  has  had  great  support  from 
those  close  to  him  throughout  his  playing 
days.  He  said  (hat  his  style  of  play  turned 
their  heads  quickly. 

The  biggest  reason  that  some  doubted 
how  far  he  could  go  as  a  hockey  player  is 
his  size,  but  Newson  feels  the  game  of 
hockey  is  changing  more  in  favor  .>i 


smaller,  faster  players.  Anyone  who  has 
seen  Newson  play  will  not  be  surprised 
to  find  that  he  patterns  his  game  after 
speed  players  and  players  such  as  Theo 
Fleury  and  Doug  Gilmour,  who  are 
known  for  being  leaders  and  playing 
harder  than  everyone  else  on  the  ice. 

When  asked  about  this  season, 
Newson  had  a  lot  to  say  about  the  youth 
of  the  team. 

"The  expectations  were  high,  but  we 
have  a  young  team.  Early  in  the  season, 
everything  negative  happened  to  this 
team.  Losing  (Ail-American  goalie 
Mark  Robitaille)  was  big,  but  we  have 
some  talented  freshmen.  Where  we're  at 
now  is  not  indicative  of  how  good  this 
team  is." 

He  also  said  that  they  have  to  keep 
grinding  it  out.  "When  you're  a  young 
team,  you  have  to  lake  your  lumps,  but 
you  have  lo  keep  going  as  well.  The 
wins  will  come  in  time." 

Looking  ahead.  Newson  feels  that  his 
senior  season  next  year  will  be 
interesting.  The  team  will  return  most 


of  its  players,  and  the  seniors 
(Newson.  co-captain  Roger  Holeczy  and 
Todd  Barclay)  will  want  to  finish  up 
their  careers  in  a  good  way.  The 
additional  experience  of  the  team  will 
be  a  key  as  well. 

Newson  has  enjoyed  the  Beanpot.  a 
Boston  tradition  each  year.  "It  was 
exciting,  this  year  more  dian  the  first 
two.  1  liked  being  a  part  of  it." 

He  hopes  that  next  year,  the  Huskies 
can  come  out  on  top  in  his  final 
go-round,  after  almost  winning  it  this 
season. 

Newson  hopes  lo  play  hockey  until 
he  is  unable  to  play  anymore.  When  his 
playing  days  are  over,  the  communica- 
tions major  would  like  lo  make  his  way 
into  television  or  radio  as  a  commenta- 
tor. 

If  he  continues  to  play  as  he  has,  If  he 
continues  to  play  as  he  has.  we  may  see 
him  on  the  ice  for  a  few  more  years, 
continuing  to  show  everyone  how  the 
game  is  to  be  played 
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The  Diaspora:  ComingTogether  to 
Rejoice  in  our  Culture  and  to  Remember 
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Women,  from  page  6 

adapt  to  a  new  lifestyle.  Once  the 
transition  has  been  made,  culture  shock 
takes  place.  Suddenly  you  find 
yourself  competing  with  women  of 
your  own  caliber.  No  longer  the  fun 
and  games  of  high  school,  but  now  ihe 
place  where  it  is  essential  for  you  to  be 
on  your  p's  and  q's  in  order  to  accom- 
plish a  very  popular  goal-getting  a 
man. 

"Thai's  the  issue,  guys!  Females 
will  do  just  about  anything  for  a  man," 
saidJamila  Hill,  a  junior  Journalism 
major.  She  remember  past  experiences 
when  she  noticed  that  other  women 
misinterpreted  her  relationship  with  the 
guys  on  this  campus. 

It's  hard  to  understand  why  there 
can't  be  more  camaraderie  between 
black  women.  Jealousy  or  competition 


may  be  factors  but  regardless  of  the  true 
intentions,  everyone  has  either  been  on  the 
recieving  or  giving  end  of  "the  look." 

"At  first  I  would  get  the  looks  and  I 
figured  it  was  just  the  urge  to  want  to 
speak,"  said  Rukeme,  a  freshman  Biology 
major,  when  asked  about  her  encounters 
with  "the  look". 

The  bottom  line  is  we  as  black  women 
won't  be  able  to  progress  if  we  don't 
minimize  Ihe  unnecessary  tension  going 
on  between  us.  It  really  doesn't  hurt  to  say 
"What's  up?"  to  someone  that  you  don't 
normally  chill  with  or  might  not  even 
know  for  that  mutter.  It's  not  being  fake 
or  going  out  of  your  way  to  be  someone's 
friend,  it's  taking  the  time  to  put  a  voice 
and  a  personality  to  the  face.  That's  what 
the  collegeexperiencc  is  all  about, 
meeting  new  people  and  learning  new 
things. 
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Hip -hop  Track  by  Track 


By  Maurice  Archer 

Onyx  Staff 

A'ight  y'all.  it's  Spring  "99!  Time  for  all  the  shorties  lo  be  wcarin'  less  and  for 
Hip-hop  to  start  bumpin*  from  every  speaker  in  the  inner  city.  So  start  this  spring  off 
right,  we  got  an  album  from  "The  Roots"  called  "Things  Fall  Apart."  Although  this 
album  is  comin*  to  you  litttc  hit  late,  the  album  came  out  Feb.  23,  we  also  got  word 
on  Blackmoon.  Nas.  and  Prince  Paul.  Nas  will  finally  be  out  on  April  6th.  this 
Tuesday.  Soundbombing  came  out  on  the  3 1  si  of  March.  Prince  Paul  came  out  with 
a  story  telling  album.  Definantely  the  most  slept  on  Dopeness  in  Hip-hop  today. 
BLACKMOON  IS  K1LLIN  !T  ON  WARZONE.  If  you  don't  have  Warzone  by 
Blackmoon  yet,  run  to  the  store  now  if  you  love  the  bootcamp  already  or  if  you  just 
like  hardcore  rap. 

Back  to  ibis  months  album  "Things  Fall  Apart"  I  giveit  a  SI 3.9').  There  were 
five  different  covers  to  collect  and  supposedly,  every  album  has  a  different  hidden 
track.  I  don't  know  if  thai  's  true  though.  The  only  reason  it  didn't  get  a  S14.99  was 
because  when  I  wrote  this  1  was  thinking  about  Blackmoon.  This  will  be  a  well 
spent  SI  3.99  for  y'all  because  the  Roots  are  real  Hip-Hop.  and  they  deserve  it.  and 
so  do  you.  'Till  next  month  y'all.  One. 


Mo's  Album  of  the  Month 


VISIT  NEW  ENGLAND'S  LARGEST  AFROCENTRIC 
ONE  STOP  STORE 

(located  in  the  Heart  of  Roxbury  At  Dudley  Square) 


•New  England's  largest 
selection  ot  Afrocentric 
Greeting  Cards,  Mother's  Day, 
Father's  Day,  Valentines, 
Christmas,  Kwanzaa  and  All 
Occasion  cards. 


•  The  best  assortment  of  African 
Artifacts,  Atrocentric  gift  items, 
gift  bags  and  gift  wrap. 

•  1998  Atrocentric  Calendars 

■  Kwanzaa  Kits/Candles/Books. 


•An  extensive  selection  ot 
Afrocentric  Books  including 
Children's  Books. 


•  Sweatshirts.  T-Shirts 
and  Caps. 


•Cassettes,  CD's  and  Video 
Rentals. 


•  Fax  Services,  Photo  Copies 
&  Postage  Stamps. 
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Nohum  Notion,  Inc. 


A  Nubltfi  ttotlon.  High  Dtrm\  Inc 
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Track  I-  The  intro  to  the  album, 
"Act  Won"(Things  Fall  Apart)."  is  a 
guy  talking  about  how  real  fans 
don't  come  to  shows  and  another 
guy  saying  that's  not  true. 
Nothing  special,  but  influential. 
Track  2-  "Table  Of  Conterits(  Part 
1&2)."  Black  Thought  and  Malik 
B.  Start  it  off  with  just  pure  rhymes 
and  no  real  beat.  Hip-Hop,  I  Love 
it.  Someone  could  have  given  them 
a  better  beat  though. 
Track  3-"The  Nest  Movement."  ev- 
eryone who  is  a  real  roots  fan  should 
know  this  track  already,  it's  ill.  Black 
Thought  ryhmes  over  a  phat  beat. 
Track  4-  Malik  B.  starts  this  one 
off  with  Kama!  playing  the  keys. 
"Step  into  the  Relm"  has  a  nice 
Beat  and  Black  Thought  does  his 
thing  on  the  mic. 
Track  5- "The  Spark"  Overall  1 
thought  the  song  as  a  whole  is 
merely  all  right.The  beat  isn't  all 
that  but,(  This  is  what  ifs  all  about) 
f  like  Malik  B. 

Track  6-  "Dynamite"  is  a  hot,  little, 
around  the  way,  chill,  type  track. 
Definitely  a  track  everyone  will 
like.  Hub  is  killing  the  bass  Guitar 
on  this  one.  Oooooooh! 
Track7-"Without  a  Doubt"  is 
basically  Black  Thought  ryhmin 
over  a  cow  bell  and  a  little  drums 
and  tiny  scratches  throughout. 
There  is  a  shout  out  to  the  crew  at 
the  end  of  the  song,,  but  with  a 
different  beat. 

Track  8-  My  favorite  joint  on 
herc(on  some  peaceful  shh)  is 
a"Ain't  Saying  Nothin  New"  The 
beat    soul-settling  and  my  an  Dice 

Raw  rips  it  up.  Eve  from  the  Run" 
Ryders  does  some  background 
votals  loo.  Dopem  SS  hip-hop. 
Trac  k9  -  It's  "Double  Trouble" 
when  Black  Thought  and  Mos  Del' 
represent  the  native  tonguers.  The 
beat  is  dope.  Sounds  like  some  low 
key  xylophone,  drums  and  even  a 
tamborine  crreating  bcirtiful  music 
for  the  two  cats  to  rhyme  over. 
Illlll-adelph. 

Track  10-  Common  came  to  help 
Balck  Thought  talk  about  lovin  hip- 
hop(  they  should  have  called  me). 


This  is  "Act  ToofLove  of  My  Life)." 
Playing  in  the  background  is  a  gentle 
beat  to  express  love  over.  They  both 
make  me  feel  it. 

Track  11"  100%  Dundee"  has  a 
beat  reminiscent  of  the  Doo-Hah. 
Doo-Hah  from  Wu's  "Da  Mystery  of 
Chessboxin,"  Definitely  phat.  Malik 
gives  his  assitance  to  Black  Thought. 
Track  12-Stringed  instruments  bring 
Dice's  Raw  lyrical  style  into  "Diedre 
vs.  Dice"  The  only  problem  is  that  it's 
only  a  small  taste  but  you  must  savour 
it.  (That's  my  cat.  on  the  low  though). 
Track  13-  "Adrenaline"  is  a  crazy 
phat  beat  for  Malik  B..  Black 
thought.  Dice  Raw.  and  newcomer 
Bennie  Siegal.  Scratch  does  the 
scratching  in  (he  hook  with  his 
mouth.  Pure  heat  comin' off  this 
track.  1  don't  even  have  to  say 
anymore. 

Track  14-  On  "3rd  Acts:  ?  Vs.  Scratch 
2. . .  Electric  Boogaloo"Questlove(lhe 
drummer)drums  his  way  into  a  battle 
with  their  DJ(Oral-no 

turn  tables  )Scratch.  This  is  a  hoi  skil 
they  do  on  most  of  their  albums. 
Track  15-"You  Got  Me"  is  the  joint 
where  Erykah  Bahdu  does  the  hook. 
Y'all  know  this  track  already.  I 
shouldn't  even  have  lo  explain 
anymore.  When  I  went  to  the  Roots 
show,  they  brought  the  woman  that 
actually  wrote  the  hook,  to  sing  it  on 
stage.  Her  name  is  Jill  Scott.  She's 
nice,  so  watch  out  for  her. 
Track  16-  "Don't  See  Us"  was  one 
of  their  first  releases.  A  true  Roots 
cut.  Everyone  from  the  group  had  an 
input.  There's  crazy  stuff  going  on  in 
the  beat  but,  I  want  you  lo  hear  it 
instead  of  my  words  explaining  it.  A 
hoi  ioinl  I  <n  Real. 
Track  17-Their  supposed  last  track 
is  a  lady  named  Ursula  Rucker  that 
does  spoken  word  at  the  end  of  most 
of  their  albums.  I  like  "  The  Return 
to  Innocence  Lost"  and  every  time  1 
hear  this  female,  she  leaves  me 
feeling...  .period.  She's  deep. 
Hidden  Track-  Scratch  talks  lo  himself 
first,  then  Black  Though!  comes  back 
through  with  a  phat  verse.  The  beat  is 
on  some  dreamy  phalness.  Crazy  hot. 


